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OZET

Son yillarda liderlik ve duygusal zeka iliskisi, yonetim ve organizasyon alaninda 6nemli
konu basliklardindan biri haline gelmistir. Degisimin kaginilmaz oldugu giinlimiiz cevre
ortaminda bir organizasyonun yonetimi, degisime adaptasyonu, yeni ortamlarda geligmesi ve
hayatta kalmasi belirli 6zellikleri zorunlu kilmaktadir. Y 6netici roliiniin nemli bir pargasi olan
bu degisimin yonetiminde duygusal zeka onemli bir bilesen olarak karsimiza ¢ikmaktadir.
Yirminci ylizyilin son on yilinda is ortamlarinda, organizasyonlarda, sirketlerde ve insan
kaynaklar1 yonetimi alanlarinin psikoloji ile kesisen alanlarinin arttidi goriilmektedir. Bu
baglamda, literatiirde duygusal zeka ve liderlik iligskisinin varhigii ispatlayan caligmalar
bulunmaktadir. Calismanin arastirma yontemi igerik analizi olarak belirlenmis olup, duygusal
zeka ve etkilesimci ve doniisiimeii liderlik konulu Tiirkiye ve Iran yazininda 2010-2021 yillari
arasinda gerceklestirilmis calismalar incelenmistir. Bu kapsamda c¢aligmada etkilesimci ve
dontistimcii liderlik ile duygusal zeka iligkisi tizerine yapilan ¢alismalarin igerik analizi yontemi
ile incelenmesi ve elde edilen sonuglarin Iran yonetim yazinindaki benzer c¢alisamlarla
kiyaslanmas1 amag¢lanmaktadir. Etkilesimci ve doniistimcii liderligin duygusal zeka ile iliskisini
belirlemeye yonelik calisamlarin derlenmesi ve Iran kiiltiirii ile kiyaslamas: yapilarak literatiire
katki saglanacaktir.
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THE EFFECT OF EMOTIONAL INTELLIGENCE ON
INTERACTIVE AND TRANSFORMATIONAL LEADERSHIP:
A CONTENT ANALYSIS OF TURKEY AND IRAN

ABSTRACT

In recent years, the relationship between leadership and emotional intelligence has
become one of the important topics in the field of management and organization. In today's
environmental environment, where change is inevitable, the management of an organization,
its adaptation to change, its development and survival in new environments require certain
features. Emotional intelligence emerges as an important component in the management of this
change, which is an important part of the managerial role. In the last decade of the twentieth
century, it is seen that the fields of human resource management, intersecting with psychology,
have increased in business environments, organizations, companies. In this context, there are
studies proving the existence of the relationship between emotional intelligence and leadership
in the literature. The research method of the study was determined as content analysis, and the
studies carried out between 2010-2021 in the Turkish and Iranian literature on emotional
intelligence and interactionist and transformational leadership were examined. In this context,
it is aimed to examine the studies on the relationship between interactionist and
transformational leadership and emotional intelligence by using content analysis method and to
compare the results with similar studies in Iranian management literature. A contribution to the
literature will be made by compiling the studies to determine the relationship between
transactional and transformational leadership and emotional intelligence and comparing them
with Iranian culture.
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