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ABSTRACT

The COVID-19 crisis greatly affected everyone worldwide. Employers have taken various measures to sustain their business such as cutting of employee’s wages, excessive working time, annual leave consumption and termination of employment contract. Unfortunately, employees become a victim of the unfair treatment of the employer that took action towards the employees without justifiable grounds and the issue is worsen when there is a lack of awareness on employment rights among the employees. Trade unions play an important role to represent employees in the employment crisis and to deal with the employer that is unfair towards their employees. However, the limitations to the activities of trade union in Malaysia has restricted the trade union to represent the employees, especially for collective bargaining with the employer to improve the employment contract. This paper examines the challenges and issues of trade union movement in Malaysia during the COVID-19 period. This study is important as to identify the challenges faced with trade unions in Malaysia and to provide solutions to the trade union leader to deal with this situation. This is a qualitative research where analysis is made through secondary sources such as article journals, books, government directives, websites and government statutes and semi-structured interview is conducted to obtain the views of trade unions, employees, employer and the Ministry of Human Resource. Finally, this article suggests amendments to be made to the current legislative framework of trade union in Malaysia and remove the restrictions that acts as a barrier between employee and their rights to be represented by trade union.
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