IS YERI MUTLULUGUNUN ORGUT CALISANLARININ
MOTIVASYONUNU UZERINDEKI ETKILERI
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OZET

Mutluluk kisinin 6zlem duydugu, istedigi her seye eksiksiz ve stirekli olarak ulagmasi
nedeniyle duydugu, hissettigi kivang durumu, ongunluk, bahtiyarlik durumudur. Mutlu
insanlar yagamlarinin her evresinde, gerek is hayatlarinda gerekse 6zel hayatlarinda olaylara
ve durumlara daha pozitif yaklasirlar, daha sosyaldirler ve stres diizeyleri daha diistiktiir.
Ayrica mutlu insanlarin stres diizeyleri daha diisiik oldugundan bagisiklik sistemleri de daha
giicliidiir. Orgiitlerin faaliyetlerinde basarili olabilmeleri ve hedeflerine ulagsmalarinda en
onemli etken olan ¢alisanlarin hem fiziksel hem de zihinsel agidan saglikli olmalar1 yani
mutluluk seviyelerinin yiiksek olmasidir. Mutlu ¢alisanlar 6rgiitsel yap1 igerisinde de pozitif
tavirlar sergileyecekler ve boylece oOrgiitiin performansini yiikseltecek sekilde motive
olacaklardir. Bu calismanin amaci orgiitlerde bu kadar onemli oldugu diisiiniilen is yeri
mutlulugu kavraminin orgiit c¢alisanlarinin  motivasyon diizeylerine olan etkilerinin
belirlenmesidir. Is yeri mutlulugunun 6rgiitsel motivasyon iizerindeki pozitif etkilerinin ne
denli fazla oldugu tartisilamaz bir konudur. Ancak; bu pozitif etkilerin nasil ortaya ¢iktig1 ve
Orgiitiin faaliyetlerini nasil olumlu yonde etkiledigi konusu bu calismada incelenmistir.
Literatiirde yapilmis ¢alismalar incelendiginde kisaca sOyle bir sonug elde edilebilir; orgiit
caligsanlar1 arasindaki arkadagslik iliskilerinin iyi olmasi, yoneticilerin ¢alisanlarla olan giizel
iletisimi, olumlu c¢aligma kosullar1, odiillendirme ve takdir edilme sistemi gibi etkenler
orgiitlerde calisanlarin mutlulugunu artiran olumlu konulardir. Is yeri mutlulugu 6rgiitlerin
gelecegi ve orgiit calisanlarinin kendi yasamlar1 agisindan son derece énemlidir. Bu nedenle
orgiitlerde calisanlart mutsuz edecek unsurlarin belirlenmesi ve ortadan kaldirilmasi énemli
bir husustur. Calismamizda oncelikle is yeri mutlulugu ve motivasyon kavramlari ele alinmais,
sonrasinda ise; i yeri mutlulugunun orgiit ¢alisanlarmin motivasyonu tiizerindeki etkileri
konusu incelenerek detayli sonuclar ortaya ¢ikarilmak istenmistir.
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ABSTRACT

Happiness is the state of contentment, happiness, and happiness that a person feels and feels
because he/she has achieved everything he/she longs for and wants completely and
continuously. Happy people approach events and situations more positively in every stage of
their lives, both in their business and private lives, they are more social and their stress levels
are lower. In addition, happy people have lower stress levels, so their immune systems are
stronger. The most important factor for organizations to be successful in their activities and
reach their goals is that the employees are both physically and mentally healthy, that is, their
happiness levels are high. Happy employees will exhibit positive attitudes within the
organizational structure, and thus they will be motivated to increase the performance of the



organization. The aim of this study is to determine the effects of the concept of workplace
happiness, which is thought to be so important in organizations, on the motivation levels of
organizational employees. It is an indisputable issue that the positive effects of workplace
happiness on organizational motivation are high. However; The issue of how these positive
effects occur and how they affect the activities of the organization positively is examined in
this study. When the studies in the literature are examined, the following conclusion can be
obtained briefly; Factors such as good friendship relations among the employees of the
organization, good communication of the managers with the employees, positive working
conditions, rewarding and appreciation system are positive issues that increase the happiness
of the employees in the organizations. Workplace happiness is extremely important for the
future of organizations and the lives of the employees of the organization. For this reason, it is
an important issue to identify and eliminate the factors that will make employees unhappy in
organizations. In our study, firstly the concepts of workplace happiness and motivation were
discussed, and then; It is aimed to reveal detailed results by examining the effects of
workplace happiness on the motivation of organizational employees.
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